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Canada Does Not Promote 
Fundamental Labour Rights  

As we know from our work experience, the 
language in the Collective Agreement creates a 
contract that workers and 
management must stick to. We 
are able to negotiate this 
language because we have the 
right to organize: national and 
international labour laws allow 
us to come together as a group 
and negotiate the conditions 
under which we work. These 
policies may seem abstract and 
far away, but they are critical to 
our right to organize. Workers 
around the world have these 
rights threatened or do not enjoy 
these rights at all. The 
International Labour 
Organization (ILO) is a United Nations agency 
that brings together governments, employers and 
workersÕ organizations to create a consensus on 
minimal labour standards around the world. At 
the heart of this are eight core Conventions of 
the International Labour Organization. Canada 
has refused to ratify three of these. 

Canada refuses to say no to child labour, forced 
labour and the denial of labour rights.  Canada is 
one of only nine countries that has not ratified 
Convention No. 29 which prohibits forced 
labour. Canada has also refused to ratify 
Convention 98, which upholds the Right to 
Organize and Collective Bargaining. The 
Minimum Age Convention (No. 138), which 
sets the minimum age for employment has also 
not been ratified by Canada. Over two thirds of 
member states of the ILO have ratified all eight  

 

core Conventions. Canada is one of the few 
countries that has not. We are one of only 23 
countries that have ratified five or fewer of the 

eight core Conventions. 

Successive federal 
governments have refused to 
explain their reasons for this. 
We have one of the worst 
ratification records, having 
only ratified 31 of the ILOÕs 
188 Conventions. 
Furthermore, where the ILOÕs 
tripartite structure consults 
with employers, government 
and labour, the Canadian 
government has not consulted 
labour about ratification of 
ILO Conventions. 

Write to federal MPs and 
provincial MPPs to voice your concern that 
Canada is one of the few countries not to have 
ratified all eight core ILO Conventions. For 
more information, go to www.labourrights.ca. 
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Trends in Salary Deductions  

By Robert Loney 

As an OPSEU Member you get paid a gross 
salary (hopefully!), and after deductions, you 
take home a net salary. In this article we'll look 
at recent trends in primary deductions off your 
pay (see the chart below for a quick look see). 

First we have OPSEU Union dues; every 
member pays 1.38% of gross salary. The 
resulting funds support our Union. With the 
exception of an increase to 1.58% in 2002-04, 
the dues rate has not changed much since its 
inception in 1995 (when our Union was formed). 

The next highest deduction is employment 
insurance (EI). All Canadian workers and 
employers contribute to EI, which provides 
temporary financial assistance to unemployed 
Canadians while they look for work or upgrade 
their skills. The current EI deduction rate in 
Ontario is 1.73% of the first $43,200 earned. 

EI premiums have dropped a lot since 1995, 
from about 3% of income to about 1.7%. Soon, 
however, EI rates will rise substantially, to about 
1.88% in 2011, and 2.33% in 2014 (35% 

increase). Planned increases were delayed with 
the world financial crisis, but are apparently 
necessary because the EI fund is in deficit. 

Next up is Long Term Disability (LTD). This 
insurance provides a salary benefit to any of our 
Members who are off work due to disability (see 
section 14.3 (f) of our Collective Agreement). 

LTD rates are negotiated between Sunlife and 
Trent Human Resources, and depends on the 
number of working Members (plan income), and 
the number of Members on LTD (plan expense). 
Currently Members pay about 2.2% of gross 
salary, about the highest it has ever been. Rates 
were just under 1% between 1990-1998. For the 
period 1999-2004 Members chose to pay these 
premiums using the Trent pension excess 
surplus (during a time when the pension was 
doing very well). Members started paying LTD 
premiums out of gross pay again in 2005 (1.2%), 
and rates have climbed steadily since. With 
recent layoffs there are fewer OPSEU members 
to share the cost, and as the workforce ages it is 
likely that more Members will require LTD. 

The next most expensive deduction is Canada 
Pension Plan (CPP). All Canadian workers and 
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employers contribute to CPP, which is supposed 
to provide 'a stable and dependable pension you 
can build on for retirement' (Government of 
Canada). This is debatable, since the benefit is 
pretty small, but that is a whole other topic! 

Contribution amounts are based on annual 
('pensionable') earnings between the minimum 
($3,500) and a set maximum level, which varies 
annually. Your income tax statement states your 
'pensionable' earnings each year. 

CPP rates rose steadily between 1985 (1.8% of 
pensionable earnings) and 2006 (4.95%), rising 
especially fast between 1996 and 2003. Since 
2003 rates have levelled off. 

Recently there has been a lot of discussion about 
the CPP, especially with so many workers 
expected to retire without sufficient income. Jim 
Flaherty, Canada's Finance Minister, recently 
announced that there could be a 'moderate 
increase' in CPP contributions and benefits, 
probably starting within the next year. 
Discussions are still ongoing, though, so we'll 
have to continue following this story. 

The next highest deduction is our Trent Pension 
Plan, which provides great retirement benefits 
for both OPSEU and Trent exempt employees 
(see section 14.4 of our Collective Agreement, 
and the Trent Pension Plan text; see link in 
references). Both Trent University and OPSEU 
employees contribute to the Trent Pension Plan. 

Currently we pay 6.5% of gross salary. From 
1989-98, we paid 4.5 to 5.25%, then from 1998-
2004 we took a 'contribution holiday', paying 
only 3%,(again, when the pension was doing 
very well). In 2004 the rate increased to 6%, and 
that jumped to 6.5% in 2008. 

The same factors that have affected the CPP 
have affected our pension, albeit to a lesser 
degree. Another factor is the Ontario 
Government's 'solvency' requirement of all 
pensions (see the January 2010 Voice for 
details). Trent is required to come up with extra 
money to meet solvency. 

We'll have to see what our Negotiating Team 
can bargain regarding our Pension contribution 
rate. TUFA recently agreed to pay 9% for the 
next three years, and then drop back to 7% after 

that. This is a good indicator of what the 
university will be asking for. 

The last and biggest deduction is... you guessed 
it... income tax, which includes both Canada 
(Federal) and Ontario (Provincial) income taxes. 
Income tax rates vary by income and a number 
of factors, including tax deductions, etc. 

You might be surprised to learn that Income Tax 
rates have dropped since 1998 (see table below). 

1998 2010 
17% on first $29,590 15% on first $40,970 
26% on next $29,590 22% on next $40,971 
29% on income > $59,180 26% on next 45,080 
 29% on income > $127,021 

Ignoring the salary amounts (different due to 12 
years of inflation), you can see that in 2010 we 
pay a smaller percentage for each of the lower 
tax brackets, and there is an additional salary 
'step' with its own tax level before one reaches 
the highest bracket. 

Expect income tax to stay level or perhaps 
increase a bit, as Canada and Ontario both tackle 
large debts they have accumulated since the 
world financial crisis. 

Looking at the sum of these deductions, on 
average we are paying somewhat more overall 
(as a percent of salary). Based on a $40,000 
salary in 1998 (assuming at the top end of the 
same band, receiving annual inflation increases), 
one would have paid 34% of gross salary on 
these deductions in 2000, and 38.2% in 2010. In 
the near future it looks like we'll be paying more 
of our pay to many of these deductions. 

Sources: 
EI Premiums: 
http://www.servicecanada.gc.ca/eng/ei/faq/faq_general.shtml - 
premium 

EI Rates Set To Rise: 
http://www.torontosun.com/news/canada/2010/04/15/13602696-
qmi.html 

CPP Rates: 
http://www.servicecanada.gc.ca/eng/isp/cpp/contribrates.shtml 

'Provinces Agree to Pension Reform', The 
ChronicleHerald.ca 
http://thechronicleherald.ca/Front/1187441.html 

Trent University Pension Plan 1998 
http://www.trentu.ca/humanresources/documents/PensionPlan1998
.pdf 

Canada Income Tax Rates: 
http://www.cra-arc.gc.ca/tx/ndvdls/fq/txrts-eng.html 
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Save Your Bucks  

By Robert Loney 
Last time I described how to 
reduce your electricity bill. This month: heating 
and cooling your home. 
How much do you spend heating and cooling 
your home? It is probably one of your larger 
expenses. There are lots of ways to reduce this 
cost, regardless of the energy source you use 
(grid electricity, natural gas, propane, oil, 
passive solar...). You've probably seen this 
before, but the key word is: insulate! 
The goal of insulating is to place a barrier 
between the inside your home and that outside, 
which reduces the impact of outside 
temperatures on the temperature inside your 
home. There are two essential parts to this 
barrier: a vapour barrier, which prevents any air 
and moisture transfer between outside and inside 
of a home, and insulation, which reduces the 
transfer of heat energy from inside to outside (in 
winter) and outside to inside (in summer). Both 
are necessary to avoid problems. 
Many materials can act as an air barrier, but only 
some also act as a moisture barrier. Materials are 
rated for 'moisture permeability', and some are 
better than others. The most common is 
polyethylene plastic, which comes in rolls of 
sheets, which you can find at any hardware 
store. In theory vapour barrier should be a 
continuous barrier with no gaps, covering every 
surface that divides inside and outside of a 
home. This is best done when a home is 
constructed, but it can also be done pretty well 
on existing homes. To get a good seal caulking 
or air sealing tape is often used to connect 
plastic sheets, and to window and door frames. 
Insulation, the other part of the barrier, reduces 
the amount of heat transferred via conduction 
and convection. Insulation comes in many 
forms, from fibreglass batts, to spray foams, to 
rock wool, and others. The effectiveness 
(thermal resistance) of insulation is measured 
using an R-value (or the newer measure RSI). A 
higher number is better, and insulation should be 
rated (e.g., 3 R per inch), or it might say R20 for 
a batt (which is 5.5 inches thick). 

Natural Resources Canada provides 
recommended minimum insulation levels for our 
climate: walls: R20, basement walls: R17, the 
roof: R32, and floors over unheated spaces: R27. 
These are considered low nowadays (e.g., roofs 
have increased to the R50 to R60 range). 
Another way to decrease your heating in winter 
without increasing cooling costs in summer is to 
take advantage of passive solar energy. The idea 
is to let sunlight (and its heat energy) into the 
house in winter when the sun is lower in the sky, 
and block sunlight from entering in summer 
when the sun is high in the sky. How? First, 
establish a large window area on the south-
facing side of the house, by enlarging existing 
windows and/or installing more. Remove any 
conifer trees that will block light from getting 
into those windows (deciduous trees are OK 
since they lose their leaves in winter). Then, 
install an overhang over the south side of the 
house, large enough to block the high summer 
sun from hitting those windows, while allowing 
winter sun to enter. Finally, install ceiling fans 
or other air movement devices to distribute that 
heat collected in winter and move it around the 
room and house (works best with open concept). 
How much can you save? In both past houses I 
have owned I was able to reduce the home's 
energy consumption by more than 50%, which 
translates to a savings of about $500-700 
annually. If energy costs go up, savings are even 
more. Regardless of the source of energy you 
use, you'll get back the money spent on 
insulating in a few years. 
The benefits of improving your home's 
insulation are not just financial. Your house will 
be more comfortable and uniform in 
temperature, and you will have better control of 
the air temperature and humidity. 
Natural Resources Canada publishes a great 
guide on this topic, called "Keeping the Heat 
In". It is available free from their web site 
(below), and you can either read it online or 
download it in PDF format. 
http://oee.nrcan.gc.ca/residential/personal/heat/k
eeping-heat-in-toc.cfm?attr=4 
 
If YOU have a big expense and want to know 
how to reduce this cost, just ask! 
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OPSEU Local 365 Executive, Committees, and Stewards  
Names, Trent U. Email Addresses, and Work Units (keep for reference) 

OPSEU Local 365 Executive:  
President: Rose Dunford (rdunford; Physical Resources) 
Vice President: Gerry Mason (gmason; Physical Resources) 
Chief Steward: Doug Brown (dbrown, Athletics & Recreation) 
Secretary: George Forgarasi (georgefogarasi; Academic Skills Centre) 

Local Committees:  
 

Action 
Committee: 

Elizabeth Wilson (ewilson; Bata Library) 
Inge Lovell (ilovell; Bata Library) 

Julie Crook (jcrook; 
Physical Resources) 

Bylaw 
Committee: 

Craig Kelly (cwkelly; Physical Resources) 
Bruce Shearer (bshearer; Physical Resources) 

Rob Ferguson (robferguson; 
Physical Resources) 

Communications 
Committee: 

George Fogarasi (georgefogarasi; Academic Skills) 
Dana Capell (danacapell; Academic Skills) 

Robert Loney (rloney; 
Environmental and Resource Studies) 

Grievance 
Committee: 

Pat Lynch (plych; Financial Services) 
Jean Kirk (jkirk; Bata Library) 

Tammy Mulley (tammymulley; 
Julian Blackburn College) 

Health & Safety 
Committee: 

John Breukelaar (jbreukelaar; Physics Department) 
Adele Devlin (adeledevlin; Physical Resources) 

Debbie Lietz (dlietz; Biology) 
Catherine Leahy (cleahy; 
Financial Services) 

Nominating 
Committee: 

Elizabeth Wilson (ewilson; Bata Library) 
Betty Clark (bclark; Physical Resources) 

Nancy Elliott (nancyelliott;  
Physical Resources) 

University Committees:  
 

Joint Job Evaluation Committee 
(JJEC) (2 year term): 

Angela Sikma (angelasikma; Associate Dean of Science) 
Michelle Sparkes (msparkes; Otonabee College) 
Ron Fox (rfox; Associate Dean of Science) 

Trent University Senate Representative George Fogarasi (georgefogarasi; Academic Skills) 
Trustees: Mary Louise Brooks (mbrooks; Financial Services) 

Angela Sikma (angelasikma; Associate Dean of Science) 
Human Rights: Pat Lynch (plych; Financial Services) 
Pension Committee: Jason Allen (jallen; Animal Care Facility) 

Robert Loney (rloney; Environmental and Resource Studies) 
Craig Kelly (cwkelly; Physical Resources) 
Shadow Member: Catherine Leahy (cleahy; Financial Services) 

OPSEU Local 365 Stewards  (alphabetical by last name) 
 

Barrett, Marty (martybarrett; Physical Resources) 
Breukelaar, John (jbreukelaar; Physics Department) 
Brown, Doug (dbrown, Athletics & Recreation) 
Butler, Patrick (patbutler; Physical Resources) 
Clark, Betty (bclark; Physical Resources) 
Crowe, Jeannine (jeanninecrowe; Canadian Studies) 
Dack, Robert (rdack; Information Technology) 
Daniels, Sean (sdaniels; Information Technology) 
Devlin, Adele (adeledevlin; Physical Resources) 
Dunford, Rosemary (rdunford; Physical Resources) 

Earle, Deborah (deborahearle; Concurrent Education) 
Elliott, Nancy (nancyelliott; Physical Resources) 
Fogarasi, George (georgefogarasi; Academic Skills) 
Fox, Ronald (rfox; Associate Dean of Science) 
Kirk, Jean (jkirk; Bata Library) 
Martindale, Jeff (jmartindale; Information Technology) 
Mason, Gerry (gmason; Physical Resources) 
McKay, Dale (dalemckay; Biology) 
Wilson, Elizabeth (ewilson; Bata Library) 
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The Real Pension Crisis  

Taken from 
http://www.nupge.ca/files/publications/MiscPDFs/nu
pge_pamphlet_pension_tension_may09.pdf 

We hear a lot in the media about how pensions 
are threatened. Many employers want to cut 
payouts from pensions that workers have 
contributed to their entire lives. In addition, 
when we trust our pensions to Wall Street, we 
see their value plummet when there is a crisis. 
But consider this: most Canadians do not worry 
about their pension investments. 

They donÕt have any. 

Over 60% of Canadians do NOT belong to a 
private pension plan. One-third of workers in 
Canada have NO private retirement savings at 
all. 

It is obvious that relying on the private sector to 
provide retirement security is a foolish idea. 
However, CanadaÕs universal public pension is a 
success. We need to keep this strong and to keep 
it public. Old Age Security (OAS) and the 
Guaranteed Income Supplement (GIS) provide 
basic security for all seniors, and for many, these 
are their only sources of income. As such, they 
arenÕt high enough to maintain a decent standard 
of living. GIS benefits must be increased to 
support the most vulnerable seniors. 

The Canada Pension Plan is very well funded 
and can provide a bigger proportion of 
retirement income. Its size means it has 
economies of scale with lower admin costs and 
management fees. It has less risk than other 
plans. Hence, CPP must be expanded to provide 
security for workers who do not have what we 
have, a workplace pension.  

Corporations are lobbying for weaker pension 
funding rules. These are the same corporations 
who used pension surpluses in the Eighties and 
Nineties to take contribution holidays or even 
reward executives from money in pension 
surpluses. These reckless decisions created 
many todayÕs economic problems.  Some 
temporary pension relief (a ten year period to 
resolve a deficit instead of five) makes sense, 
but there must be conditions attached.  

 

 

Corporations are asking parliament for 
permanent relief and no conditions. 

Addressing pension funding shortfalls, while 
important, does not address the real pension 
crisis in Canada. The real crisis is that most 
Canadians, the vast majority, have no private 
pension plan or retirement savings. Expanding 
CPP coverage and raising GIS benefits is the 
right thing to do to provide security and dignity 
to working people in Canada. Private pensions 
become more secure too with legislation that 
doesnÕt capitulate to corporate interests. Indeed, 
when everyone has a pension to worry about, it 
will become a more important issue. After all, 
with any luck, we all get old... 

 

About THE VOICE and Submissions  

The Voice is created and distributed by the 
Communication Committee of OPSEU Local 365. 

Contributions about issues that allow us to come 
together and move forward are especially welcome. 
Members, this is your forum. Please send your 
submissions for The VOICE newsletter by mail to 
Robert Loney (ERS Program) or (preferably) by 
email to: rloney ÒatÓ trentu.ca. All submissions are 
subject to editing for grammar, spelling, and/or 
space. As guideance, a one-page article typically 
has 500-600 words (weÕll accept any size article). 

This is a forum for information, discussion and 
debate. Opinions expressed in The Voice are those 
of individual members and not necessarily those of 
the Communication Committee, OPSEU Local 365, 
or OPSEU unless signed by the Executive. 

Contributors to this issue: 

The Communications Committee: 
George Fogarasi 
Dana Capell 
Robert Loney 

Some graphics from Canadian Association of 
Labour Media (C.A.L.M.; http://www.calm.ca/). 

Visit our OPSEU Local 365 web site at 
http://www.opseulocal365.com/ 
 

 


