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Can We Regain What!s  Been L ost?  
By Robert Loney 
In doing research for my family tree, I ran across the 
following advertisement on page 34 of the August 13, 
1955 Globe and Mail: 

 
Yes, that ad says Eatons is closed Saturdays. The spirit 
of the ad is amazing: a company giving to all their 
employees, even though it may not be the best for their 
bottom line. It demonstrates recognition on the part of 
the company that the employeesÕ welfare matters. 
Since that time, boy, things have changed. Most 
Canadian communities have Sunday shopping. And 
low price is something most people shop for. And 
there is nothing wrong with looking for a good 
bargain. But we have to remember there are costs 
associated with these benefits. 
The advent of Sunday shopping has reduced the 
quality of the work experience for those who work in 
retail. These days most retail workers generally earn 
only minimum wage, are forced to work shifts 
scattered through all 7 days a week, and can only 
work part time (so no benefits). Workers are even 
cheated out of breaks, restricted to work a maximum 
shift length just less than what would get a worker 
the next paid break. 
These all save the retailer money, and some of those 
savings may be passed on to the consumer, but 
certainly not all- some goes to higher corporate 
profits, further contributing to the poor-rich gap. 

And the effect on the worker is terrible. It increases 
the number of Ôworking poorÕ, people who have a job 
but donÕt make enough to live on, and it eats away at 
the workersÕ self-esteem, patience, pride, etc. 
Food for thought: can we as consumers make choices 
in our goods and services purchases that encourage 
those companies that treat their employees well? 
Would you mind paying an extra 5% if you knew that 
the extra revenue went to treating the employees 
better? 
 
 
General Membership Meeting  
February 15, 2011  
There will be a general membership meeting on 
Tuesday February 15. 
Doors open at 6 p.m., and the meeting starts at 6:30 
p.m. 
Location: Lions Club, 347 Burnham St. (East City, 
just south of Hunter) 
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People for Corporate Tax Cuts  
By Warren (Smokey) Thomas 
Over the past five months or so, IÕve been talking to 
OPSEU members about corporations Ð what they are, 
and what they stand for. One question IÕve been 
asking is, ÒWho has more power, corporations or 
governments?Ó  
Nobody ever says governments. Not these days. 
At one time, democratic governments were the 
driving force in society. Voters pushed politicians to 
build things Ð things like Medicare, community 
colleges, and safe, modern highways. We pushed for 
health and safety laws and pensions and better lives 
for vulnerable people.  
We pushed, and we got results. But these days, 
corporations and their millionaire CEOs call the shots.  
They can pay hundreds of dollars a plate at 
fundraising dinners to keep politicians beholden. 
They can offer them the promise of a richer lifestyle 
after politics. They can bamboozle them with their 
think tanks and talk radio. When they control 
politicians, corporations get 
what they want. And what 
they want most of all is 
money. Buckets of it. 
Barrels of it. Billions of it.  
Here at home, Dalton 
McGuintyÕs tax cuts for 
corporations will top $8 
billion a year when fully 
phased in. Just one of these, 
the corporate income tax 
cut, will cost $2.4 billion a 
year. It works out to $500 
for each of the 4.8 million 
households in Ontario. 
Why should Ontarians pay, either in cash or in lost 
public services? The idea that those tax cuts will 
create jobs and prosperity is a myth spread by the 
same people who get the money. These tax cuts are 
no strings attached. Job creation by the corporations 
who receive them is strictly voluntary. 
ItÕs time Ontarians said ÒEnough is EnoughÓ to 
corporate power. ItÕs time we took government back 
from the corporations. 
ItÕll be a battle, but somebodyÕs got to fight it. It 
might as well be us. 
Starting today, OPSEU is launching a new campaign 
that is unlike anything weÕve ever done. It has 
YouTube videos, community advertising, and even a 
contest where you can win $500. The campaign is 
called ÒPeople for Corporate Tax Cuts,Ó and yes, it 
does use satire to make a point. 
We want this campaign to Ògo viral.Ó Please go to the 
web site at www.peopleforcorporatetaxcuts.ca and 
dive in. When you find something you like, e-mail a 
link to your friends, put it on your Facebook page, 
and talk it up. 
You just might make our democracy stronger. 

Work -related Suicide and Violence 
on the Rise Globally  
By Robert Loney 
Work can be a significant stress on life. For some it 
can be difficult to deal with, especially if there are 
other factors at play, such as illness, family problems, 
financial problems, etc. 
It can be big things, like not getting along with your 
supervisor, or little things, like the occasional snide 
comment at the office. Some say that our work 
culture encourages this stress. 
From an article on this topic (below), it appears 
things are bad in many organizations throughout the 
world. In many cases, the respective management has 
ignored high rates of workplace suicide, sick leave, 
and high stress, not providing assistance, mediation, 
and solutions for stress, coworker interactions, and 
general workplace culture. 
In fact there is an argument that our traditional 
corporate culture encourages these problems, by 
setting unrealistic long shifts and unattainable work 

goals, continuously shifting 
positions and work end goals, 
keeping workers in the dark 
about upcoming changes in 
management and job futures, 
and not providing clear 
direction to middle 
management, which causes 
confusion among all workers. 
Most places, including Trent, 
are not that bad, but even Trent 
has some of these issues, which 
make the workplace more 
stressful, less enjoyable and 
productive. 

If you find yourself having difficulty at work, there 
are places to turn to. Talk with your OPSEU steward. 
Perhaps the workplace problem can be worked out 
with help from OPSEU, either via a moderated 
conversation or via a grievance. 
There are other services available to help those in need: 
- The Employee Assistance Program at 1-800-

268-5211, a short-term, free, confidential 
counseling service (an OPSEU benefit). 

- Through your doctor you can be referred to a 
psychologist (OPSEU members have $200/yr 
medical benefit coverage). 

- Telecare Distress Centre of Peterborough; 24 
hours/day, 7 days/week: 705-745-2273 

- If you have an emergency call 911 
For more information about this topic please visit the 
Wellergize article ÒWork -related suicide and 
violence on the rise globallyÓ at: 
http://wellergize.ca/blog/2010-06-28-work-related_suicide_and_violence_on_the.phtml 

Be well! 
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Financial Literacy: Universities Lose, 
Corporations Gain  
By George Fogarasi 
 

The President has identified Òfinancial literacyÓ as an 
important goal for Trent. The Voice has printed many 
articles about personal finances as well as the 
financial situation at this institution. ÒFinancial 
realityÓ looks different to a worker than to the 
Sunshine Club. Whenever somebody is trying to tell 
you that Òthis is the way it is,Ó remember that there is 
always a larger context. Financial choices are, 
ultimately, human choices. This article explores how 
TrentÕs situation reflects larger trends and human 
choices. 
Students and trade unionists recently immobilized 
London to protest drastic cuts to education. Tripling 
tuition would make Canadians protest too, but where 
the British hit public education in one swoop, we 
suffer a death of a thousand cuts (for example, the 
latest attempt to create a private residence). Why 
chuck our commitment to sustainable public 
education and eagerly sell off public assets to 
corporate interests? 
Private good, public bad. This is insane. We keep 
yielding to business interests in an attempt to fix the 
problems that this surrender created. Public funding 
for education has been decimated (your tax cuts at 
work). Federal and provincial governments funded 
81% of university operating budgets in 1987. This 
plummeted to 57% in two decades. In 1990, tuition 
fees made up 20% of operational budgets. Today, it is 
over 50%. This is the core of the problem and central 
to any conversation about Òfinancial literacy.Ó 
Tuition fees go up and up. Soon, only the rich will 
afford university. In much of the world, there is a 
two-tiered education system, a private one is for the 
elite and a public one for those who cannot pay. This 
is the logic of the marketplace. Do we want this in 
Canada? 
The current recession is clearly rooted in the reckless 
greed of the private sector, but the public sector takes 
the blame. It is demonized while the real causes of 
the fiscal crisis are conveniently ignored. Gosh-we-
have-to-tighten-our-belts means regular people pay 
the price for the irresponsible choices of bankers (the 
people at Trent who made choices that resulted in an 
enrollment increase of less than 1% when the Ontario 
average was 12.3% were not the ones who paid the 
price with lost or cut jobs). 

Public sector wages after inflation fell sharply in the 
1990s. Wages recovered somewhat but this took 16 
years. The typical public worker earned the same 
pay in 2008 as in 1992. Public sector wage 
settlements since 1992 are four per cent behind 
those in the private sector.  ÒFiscal restraintÓ is 
repeated so often that it seems to make senseÉ until 
we look carefully and see that only some of us are 
asked to tighten our belts.  

The Ontario wage freeze pays for corporate tax cuts 
which are ostensibly reduced for Òcompetitiveness.Ó 

However, this has nothing to do with competitiveness. 
Every penny public sector workers lose through wage 
restraint boosts the profits of giant corporations like 
the Royal Bank and Imperial Oil. The government 
saves $1.8 billion a year if the wage freeze is phased 
in. Corporations gain $2.4 billion a year from 
corporate income tax cuts. This is obscene, especially 
if we note that tax cuts do not create jobs: after 10 
years of corporate tax cuts in Ontario, the rate of 
investment has actually gone down (see SmokeyÕs 
article and the great link to an innovative OPSEU 
campaign). 
HereÕs financial literacy: the soundest investment 
comes from investing in the public sector. In its 2010 
budget, the Canadian government considered the 
Òbang for the buckÓ it would get from different 
expenditures. A dollar in corporate tax cuts boosts the 
economy by 30 cents, but every dollar spent on 
public services boosts the economy by $1.40. Hence, 
investing in universities is not a drain on the 
economyÑ quite the opposite! It makes business sense 
to do this. Why the hurry to privatize everything? It 
makes no sense, except for those who profit from it. 
The best investment for Ontario right now is public 
services. At the core of this is education: OntarioÕs 
per-student funding is the lowest in Canada.  Do you 
hear this discussed at Trent? Senior managers push 
their take on financial literacy and give PowerPoint 
presentations that lump our pay in with 
managementÕs pay to give a false account of our 
average income. Instead of capitulating to the logic of 
the marketplace (growth, growth, growth!) and 
adopting one unrealistic business scheme after 
another (the proof is in the enrolment pudding), 
TrentÕs leadership should  lobby to undo decades of 
university underfunding instead of selling our assets 
to corporate interests. 
Now that would be leadership! It would unite 
students, employees and administrators. Instead, we 
leap from one vision of salvation to another (Noel-
Levitz! The GTA! A new slogan! Restructuring! 
Customer Service! More senior management! Joint 
initiative with George Brown! Another new slogan!). 
LetÕs look beyond the false promise of privatization. 
We accept marketplace solutions as inevitable when 
they are a human choice to shift money from one set 
of pockets to another. Where is the vision, ethical 
drive and courage to do what is both socially and 
fiscally right? 

Take a moment and write to Dalton McGuinty. Cut 
and paste the following text or take the time to 
express your concerns in any way you wish. 
Dear Premier McGuinty, 
Federal and provincial funding for universities must 
be restored. Ontario per-student funding is the lowest 
in Canada. If you want to really be the Education 
Premier, restore public funding of universities. I want 
my taxes educating students, not going to corporate 
tax cuts.   
Send to dmcguinty.mpp.co@liberal.ola.org 
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Buy Ca nadian... but  Who Is Canadian ? 
By Robert Loney 
You have probably heard or read encouragement to 
buy Canadian products. In this increasingly 
international world, it is more challenging than ever. 
Why buy Canadian? There are several good reasons. 
Every time we spend money on a Canadian product 
we are helping to secure jobs in our country, not just 
for the retailer, but the manufacturer of the product 
and all its componentsÕ suppliers. Successful 
businesses tend to give back to the community, and 
successful businesses and employed people generate 
more tax revenue that can be used to support 
government services such as medicine, education, 
transportation, and environment. 
Canadian products have to meet this countryÕs health 
and safety standards. You have probably seen in the 
news some products from China having problems with 
health and contamination issues; this is rare in 
CanadaÕs products. Also, Canadian products are 
shipped a smaller distance to retail, reducing the 
environmental impact of the product by as much as 25 
times. The Ôbuy localÕ idea does not just apply to food! 
Another reason to buy Canadian: generally, people 
who make Canadian products work in safe and 
sanitary conditions, as opposed to sweat shops that can 
be found in many foreign countries. Some advocate 
boycotting certain companies that utilize sweat shops, 
because although they are able to sell their product a 
bit cheaper, they do it at a terrible cost. 
Finally, buying Canadian contributes to the 
enrichment of local community, reducing the gap 
between consumer and manufacturer and retailer, and 
we can exhibit a pride that we are buying/using a 
product made in our great Country. 
OK, so you want to by more Canadian. But who IS 
Canadian anymore? WeÕve heard about all the 
takeovers through recent years, and major Canadian 
brands disappearing (e.g., Eatons), as well as the loss 
of hundreds of thousands of manufacturing jobs in 
Canada in the past decade. Many of these taken-over 
companies still operate in Canada, and hire Canadian 
labour, but the company owner is not Canadian, so 
only some of the benefits listed above are achieved 
when you buy from one of these companies. 
Here are some recent losses of Canadian Companies 
to foreign takeovers: 
¥ ATI Technologies (computer chips), bought by 

Advanced Micro Devices Inc. 2006. 
¥ The Bay & Zellers, bought by Maple Leaf Heritage 

Investments Acquisition Corp., 2006 
¥ Black Diamond Cheese, bought by Italian dairy 

Parmalat, in 1998. 
¥ Black Photo Corp, bought by Telus 2009. 
¥ CCM (hockey), acquired by Reebok in 2004. 
¥ Corel (software), bought by Vector Capital in 2003. 
¥ Dofasco, bought by LuxembourgÕs Arcelor in 2006. 
¥ Labatt, bought by Belgian brewer Interbrew in 1995. 
¥ Molson; merged with Coors 2005. 
¥ Stelco, bought by U.S. Steel in 2007. 

But take heart! There are some Canadian companies 
still out there. Here are some examples to consider 
when you are next choosing what products to buy 
(IÕve skipped the obvious car, bank, and Canadian 
icons like Bell and Air Canada). 

Company 
Start 
Year Origin  Products/Services 

Food & Beverages: 
Bulk Barn 1982 Ontario retailer of bulk food 
Cara 
Operations 

1883 Ontario catering to airlines, many 
restaurant chains 

George 
Weston Ltd. 

1882 Ontario owns brands Country 
Harvest, Loblaws, Zehrs, 
No Frills, Valu-mart, 
PresidentÕs Choice, No 
Name, Holt Renfrew 

HarveyÕs 1959 Ontario fast food restaurant 
MacÕs 1961 Ontario convenience stores 
Maple Leaf 
Foods 

1927 Ontario food processing company 

McCain 
Foods 

1957 New 
Brunswick 

worlds largest producer of 
oven-ready frozen food 
products 

New York 
Fries 

1984 Ontario fast food restaurant 

Pizza Nova 1963 Ontario fast food restaurant 
Pizza Pizza 1967 Ontario fast food restaurant 
Saputo Inc. 1954 Quebec dairy company; includes 

brands Dairyland, De 
Lucia, Dragone, Frigo, 
Nutrilait, Neilson, Stella, 
Rondeau, Vachon 

Second Cup 1975 Ontario coffee retailer 
Sobeys 1907 Nova 

Scotia 
food retailer 

Swiss Chalet 1954 Ontario restaurant chain 
Tim Hortons 1964 Ontario coffee shop 

An Assortment of Others: 
BuckleyÕs 1920 Ontario medicines 
Brick 
Brewing 
Co. 

1984 Ontario beer (e.g., Laker) 
Note: lots of other 
Canadian microbreweries 
out there! 

Giant Tiger 1961 Ontario largest Canada owned 
discount store 

Harry Rosen 
Inc. 

1954 Ontario high-end mens clothing 

Home 
Hardware 

1964 Ontario home improvement 

London 
Drugs 

1945 BC retail store 

Purolator 
Courier 

1960 eastern 
Canada 

courier; owned by Canada 
Post 

Roots 1973 Ontario clothing 
Kruger 
Products 
Ltd. 

? ? paper products- bathroom 
& facial tissue, paper 
towels 

Shoppers 
Drug  

1962 Ontario pharmacy chain 

Ultramar 1961 Quebec gas & oil 
United 
Furniture 
Warehouse 

1981 Alberta retail furniture chain 

Westjet 1996 Alberta air carrier 

References: 
Wikipedia: List of Canadian Companies in Canada 
http://en.wikipedia.org/wiki/List_of_companies_of_Canada 
Wikipedia: Foreign ownership of companies of Canada 
http://en.wikipedia.org/wiki/Foreign_ownership_of_companies_of_Canada 

Buy Canadian First. http://www.buycanadianfirst.ca/ 
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Save Your Bucks  

By Robert Loney 
Batteries. We all use them, and 
some types are very costly. 
Battery technology continues to evolve, so it makes 
sense to know what batteries types are out there and 
what is best for what device. 
Batteries give devices portability, avoiding the need 
for a power cord connected to an electrical outlet. 
This allows the device to be taken anywhere, and is 
also useful in locations where there is no electrical 
service. Batteries also provide backup power (e.g., 
answering machine or clock radio), provide 
emergency power (such as the emergency light that 
charges in an outlet and goes on in a blackout), and 
provide the convenience of being cordless, even 
when right beside an outlet (e.g., wireless remotes). 
Unfortunately batteries have a low energy efficiency, 
and high financial and environmental cost. Compare 
corded to battery-powered versions of the same 
product. The battery must be manufactured, which 
requires energy and the mining and refining of toxic 
metals and other substances. The battery must then be 
charged, which requires AC to DC conversion 
(typically 30-40% efficient with todayÕs chargers). 
Then the battery immediately and for the rest of its 
life slowly loses that energy! Some batteries can be 
recharged (at the same low efficiency), but eventually 
even rechargeables cannot hold a charge. The battery 
then becomes toxic waste. 
So lesson one is, if you can, choose the corded 
version instead of the battery version of the device to 
save energy, money, and generate less pollution. 
Lesson two: rechargeable is generally better than 
non-rechargeable. Although they cost a little more, 
they can be reused hundreds of times, so they pay for 
themselves many times over. Rechargeables do 
discharge faster than non-rechargeables, so they are 
not for devices like smoke alarms. 
HereÕs a look at the different battery technologies, 
referring to the table below. 
Non-rechargeable battery technologies: 
Zinc-carbon (and slightly better zinc-chloride) batteries 
are inexpensive, but are low power, and so are good 

only for low-drain devices like clocks. I recommend 
avoiding these (not a good bang for the buck). 
Standard alkaline is more expensive, but last a long 
time, have a good shelf life, and work well for most 
devices, except high drain devices like digital 
cameras. To address this a number of more expensive 
alkalines have hit the market with names like ÔUltraÕ, 
designed for high drain devices. 
Oxyride tends to be inexpensive, high capacity, and 
lasts as long or longer than alkalines. 
The most expensive non-rechargeable is lithium. 
These last a very long time, have an excellent shelf 
life, and are the longest running batteries available. 
Alkaline, oxyride, and lithium are all good non-
rechargeable battery choices. 
Rechargeable battery technologies: 
Alkaline rechargeable have appeared in the past few 
years. However they only recharge a few times, and 
donÕt retain the high capacity they had when new, so 
avoid them. Also avoid NiCad, which does not hold a 
charge well and suffers from memory effect. 
NiMH batteries are commonly available, good for high 
power devices, and are relatively inexpensive. They 
are your best bet for digital cameras similar devices. 
Lithium ion rechargeables are better yet, with longer 
shelf life, faster charge and more charge in one battery, 
but are not available in common sizes (AA, etc.), instead 
only in specialized sizes made for yard and workshop 
tools, cellphones, and other high power devices. 
A couple of additional notes... when buying devices, 
have you noticed every manufacturer seems to make 
their own special battery for each device? These 
batteries are often more expensive and cannot be 
used in other devices. Look for devices that use 
generic battery sizes (e.g., AA). Then simply keep a 
stock of batteries that will fit those devices. 
A final note: all batteries should be treated as toxic 
waste, and should not be disposed of in regular 
garbage. Peterborough runs a hazardous waste depot, 
which accepts batteries and electronics for disposal 
(no charge), and properly recycles the hazardous 
products.  

Send in YOUR suggestions for topics or money 
saving tips! 

 

 

Zinc-
Carbon & 

Zinc-
Chloride Alkaline  Oxyride Lithium  

Alkaline 
rechargeable 

Nickel-
Cadmium 
(NiCad) 

Nickel-
Metal-

Hydride 
(NiMH)  Lithium -ion 

Capacity (amount 
of charge) 

low high high high high first 
charge; low later 

charges 

low high high 

Performance in 
High Drain 
Devices 

poor good excellent excellent poor good excellent excellent 

Self-discharge Rate slow slow slow very 
slow 

slow fast fast moderate 

Rechargeable? 
(recharge cycles) 
(memory effect) 

no no no no yes; 50-500 
cycles, no 
memory  

yes; 100-1000 
cycles, has 

memory effect 

yes; 100-
1000 cycles, 
no memory  

Yes; 400-
1200 cycles, 
no memory 
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OPSEU Local 365 Executive, Committees, and Stewards  
Names, Trent U. Email Addresses, and Work Units (keep for reference) 

OPSEU Local 365 Executive:  
President: Rose Dunford (rdunford; Physical Resources) 
Vice President: Gerry Mason (gmason; Physical Resources) 
Chief Steward: Doug Brown (dbrown, Athletics & Recreation) 
Secretary: George Fogarasi (georgefogarasi; Academic Skills Centre) 
Treasurer: Jean Kirk (jkirk ; Bata Library) 

Local Committees:  
 

Action 
Committee: 

Elizabeth Wilson (ewilson; Bata Library) 
Inge Lovell (ilovell; Bata Library) 

Julie Crook (jcrook; 
Physical Resources) 

Bylaw 
Committee: 

Craig Kelly (cwkelly; Physical Resources) 
Bruce Shearer (bshearer; Physical Resources) 

Rob Ferguson (robferguson; Physical 
Resources) 

Communications 
Committee: 

George Fogarasi (georgefogarasi; Academic Skills) 
Dana Capell (danacapell; Academic Skills) 

Robert Loney (rloney; Environmental 
and Resource Studies) 

Grievance 
Committee: 

Marty Barrett (martybarrett; Physical Resources)  
Sean Daniels (sdaniels; Information Technology) 

Jean Kirk (jkirk; Bata Library) 
Doug Brown (dbrown, Athletics & 
Recreation) 

Health & Safety 
Committee: 

Adele Devlin (adeledevlin; Physical Resources) 
Debbie Lietz (dlietz; Biology) 
Catherine Leahy (cleahy; 
Financial Services) 

Nominating 
Committee: 

Elizabeth Wilson (ewilson; Bata Library) 
Betty Clark (bclark; Physical Resources) 

Nancy Elliott (nancyelliott;  
Physical Resources) 

University Committees:  
 

Joint Job Evaluation Committee 
(JJEC) (2 year term): 

Angela Sikma (angelasikma; Associate Dean of Science) 
Ron Fox (rfox; Associate Dean of Science) 
Deborah Earle (deborahearle; Concurrent Education) 

Trent Univ. Senate Representative George Fogarasi (georgefogarasi; Academic Skills) 
Trustees: Mary Louise Brooks (mbrooks; Financial Services) 

Angela Sikma (angelasikma; Associate Dean of Science) 
Human Rights: Dana Capell (danacapell; Academic Skills) 
Pension Committee: Robert Loney (rloney; Environmental and Resource Studies) 

Craig Kelly (cwkelly; Physical Resources) 
Catherine Leahy (cleahy; Financial Services) 
Shadow Member: Brown, Doug (dbrown, Athletics & Recreation) 

OPSEU Local 365 Stewards  (alphabetical by last name) 
 

Barrett, Marty (martybarrett; Physical Resources) 
Brown, Doug (dbrown, Athletics & Recreation) 
Clark, Betty (bclark; Physical Resources) 
Crowe, Jeannine (jeanninecrowe; Canadian Studies) 
Dack, Robert (rdack; Information Technology) 
Daniels, Sean (sdaniels; Information Technology) 
Devlin, Adele (adeledevlin; Physical Resources) 
Dunford, Rosemary (rdunford; Physical Resources) 
Earle, Deborah (deborahearle; Concurrent Education) 

Elliott, Nancy (nancyelliott; Physical Resources) 
Fogarasi, George (georgefogarasi; Academic Skills) 
Fox, Ronald (rfox; Associate Dean of Science) 
Kirk, Jean (jkirk; Bata Library) 
Martindale, Jeff (jmartindale; Information Technology) 
Mason, Gerry (gmason; Physical Resources) 
McKay, Dale (dalemckay; Biology) 
Wilson, Elizabeth (ewilson; Bata Library) 
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Park This  
A note was slipped to the Voice about parking in 
Oshawa just after the December deadline (please sign 
submissions so we can respond). A member asks: 
ÒAs an OPSEU union member, I am wondering why 
some of our membership are paying for parking 
while others are given free parking. Peterborough 
apprx. 600$ a year. Oshawa 0$ a year. Is this 
employment equity? Are we being punished for the 
location we work at?Ó 
As parking policy is set by the university, not the 
union, we forwarded this query to John Wordley. 
This is his reply. 
 ÒThe conditions laid down by the City of Oshawa for 
our site planning application was that the parking had 
to be free as we are effectively sharing the site with 
their adjacent Civic recreation centre such that if we 
charged for parking people would simply park on their 
facility and fill up their 'free' lots. Also the agreement 
is that when we are not in session on weekends and 
during the summer then patrons of the City playing 
fields can overflow into our parking lots if necessary. 
That was the only way we would get a planning 
application through Council to develop the site.Ó 
Very few of our jobs are identical. There are 
advantages /disadvantage to most of our jobs / 
workplaces. Our task as a union is to improve the 
working conditions for all our members. 

Please send feedback to Trent University Parking 
Services (it will get the message to Trent better than 
anonymous notes to our union). 
Trent University Parking Services is currently 
developing a five-year strategic plan. Responses 
should be sent to parking@trentu.ca by February 7, 
2011. They ask the following questions, but you can 
send any comments about parking. 
1. Do the current layout, size and number of parking lots 

at Trent meet your needs? If not, where would you 
like to see additional parking? Please be specific and 
indicate to which campus you refer (Symons, Traill, 
Oshawa).  

2. Does the current graduated permit system (red, blue, 
green and pay and display) meet your needs? If not, 
how would you change the system? 

3. Do you have any suggestions for improving user 
safety and security in any of our lots? 

4. Do you have any suggestions for reducing the number 
of vehicles using our lots to improve our carbon 

footprint? 
5. Would you like to propose any changes to the current 

parking regulations? 
6. Do you have any concerns or suggestions regarding 

the maintenance of parking facilities? (asphalt, line 
painting, Pay and display machines and kiosks, 
lighting, e-phones, walkways, snow removal, litter). 
Please identify the specific location(s) to which you 
are referring. 

7. Please provide any other comments or suggestions you 
may have regarding Parking Services at Trent 
University. 

 
 

 

About THE VOICE and Submissions  

The Voice is created and distributed by the 
Communication Committee of OPSEU Local 365. 

Contributions about issues that allow us to come 
together and move forward are especially welcome. 
Members, this is your forum. Please send your 
submissions for The VOICE newsletter by mail to 
Robert Loney (ERS Program) or (preferably) by 
email to: rloney ÒatÓ trentu.ca. All submissions are 
subject to editing for grammar, spelling, and/or 
space. As guideance, a one-page article typically 
has 500-600 words (weÕll accept any size article). 

This is a forum for information, discussion and 
debate. Opinions expressed in The Voice are those 
of individual members and not necessarily those of 
the Communication Committee, OPSEU Local 365, 
or OPSEU unless signed by the Executive. 

Contributors to this issue: 
the Communications Committee: 

George Fogarasi 
Dana Capell 
Robert Loney 

Some graphics from Canadian Association of 
Labour Media (C.A.L.M.; http://www.calm.ca/). 

Visit our OPSEU Local 365 web site at 
http://www.opseulocal365.com/ 
 

 


